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OUR SCHOOL 

Context 

Yuna Primary School is located approximately 530km from Perth and 80kms Northeast of 

Geraldton, in the Chapman Valley region of the Mid-West. 

 

Our learning environment consists of three brick linear classrooms, an adjoining 

administration area, library, utilities room and a technology shed. A huge undercover area 

completely covers a basketball court, and serves a variety of purposes. Other facilities include 

two swimming pools (one fully shaded), a mini putt golf course, two Olympic sized ground 

level trampolines, a nature playground and a shaded playground with a sand pit. 

 

Our team of experienced staff provide a safe and nurturing environment for all students. 

Through our positive behaviour approach, we encourage students to be respectful, 

responsible, caring and resilient. Our multi-age classroom settings provide students with 

opportunities to develop friendships with students of all ages, supported by regular visits to 

and from our neighbouring small schools for 

collaborative learning days. 

Our Values 

At Yuna Primary School, we stand by our 

values of kindness, belonging and teamwork 

and strive to empower our students and 

community through them.  

Vision 

Yuna Primary School strives to provide a safe, caring and stimulating environment whereby 

all students are supported and challenged to achieve their personal best through effective 

teaching and learning practices.  

 

We share a commitment to ensure that students develop the skills and understand the values 

required for lifelong learning, enabling them to make positive contributions to our community 

and society. 
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A MESSAGE FROM THE PRINCIPAL 
 

Welcome to the Yuna Primary School Annual Report for 2022.  

This report provides a snapshot of the school’s activities and performance throughout the year.  

 

Our context is superbly unique with its multi-age group classes ranging from Kindergarten through to 

Year 6. Although, it has its challenges, it unquestionably has the advantage of a more targeted, 

individualised approach to student learning. Our low student numbers allows us to focus on what 

needs to be taught and tailor lessons to meet the needs of our students.  

This year we were able to purchase new iPads for our students which will also assist in being able to 

provide high quality, individualised learning for our students. It also provides additional support 

through assistive technologies for our students with learning difficulties.  

We continued to strengthen our partnership with Chapman Valley and Binnu Primary Schools through 

our collaborative CHUNABI days where we travelled to each school every term. It is always such an 

exciting day that allows our students with the opportunity to partake and practise critical social skills.  

 

We bid farewell to a number of staff and students this year 

including our two Year Six students Tora Smith and Flynn 

Williamson who will transition to high school in 2023. They 

were both fantastic and well respected leaders within the 

school. Mrs Karen Newman and Mrs Roseanne Ulrich also 

left our beautiful school as they both enjoy a well-earned 

retirement. Both of these ladies were influential and valued 

staff members who will be missed by the entire school 

community.  

 

A new agreement between Creating a Better Yuna (CABY) 

and Yuna Primary School was created at the end of 2022 

which extends the ability for community usage of the 

school’s pools and continued financial support to maintain 

the facilities.  

 

It has been fantastic to see such growth in the school and students throughout the year and I am 

excited to see it flourish in 2023 at the helm of the ship!  

 

Mr Riccardo Amazzini 

Principal 
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A MESSAGE FROM THE SCHOOL COMMUNITY 

P&C  

2022 has been a very busy year for Yuna Primary School and its P&C. There were many busy bees, 

fundraisers and events that required catering throughout the year. In Term 1, Yuna students were 

treated to a disco, which was made possible by Gary and Di Obbard who provided the sound system 

and music for the night.  

 

In Term 2 the P&C provided a free sausage sizzle for all students and teachers that attended the 

Aboriginal Cultural Day held on one of the CHUNABI Collaborative days. We were also able to 

support the hosting of the Picnic Sports Day as well as the School’s 60th Anniversary in Term 3.  

 

This year the P&C was able to make some significant financial contributions to help YPS pay for an 

upgrade to their ICT (Information and Communication Technology) which included: JAMF program for 

iPads, replacement switches and WAPS. We also covered the costs for the purchase of 13 new iPads 

plus iPad covers and apps. Further projects that we were able to support financially this year were the 

School Honour Boards, the Junior Pool shade sail, shade cloth for the Southern front fence as well as 

the yearly pool contribution.  

 

Special mention is owed to the Warr Family who each year donate the profits of the Mallee Crop, 

which last season ended up being a very significant donation. On behalf of the P&C I would like to 

thank Kristen and John Warr for their generosity. The funds that you make available to the P&C are 

greatly appreciated. I would also like to acknowledge the Williamson family. On behalf of the P&C I 

would like to thank Kelly and Craig Williamson for their support and dedication that they have provided 

to our school community over the years. Without people like them, who are willing to give their time 

and energy, the P&C would not be able to support the school in order to improve the quality of our 

children’s education. Thank you to Mrs Ullrich who retired earlier in the year for her contribution to the 

school and its community. Mr Amazzini, thank you for picking up where Mrs Ullrich left off, you bring 

great energy to our school.  

 

Finally, I would like to thank all of our members for their ongoing support and dedication to keep our 

small school community thriving!  

 

Mr Jeremy Whyte 

P&C President 
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School Council 

2022 was a year of change. Parent representatives Shaun Earl and Corrine Smith handed the baton over 

to Matt Johnson and Antje Whyte, while the Teacher representative changed from Brenda Williamson to 

Gemma Healy-Maver. Semester two saw a Principal change with Riccardo Amazzini replacing the retiring 

Roseanne Ullrich, and over the course of the year the Manager of Corporate Services (MCS) also changed 

from Katie Trigg, to Stephanie English to Lyn Napier. The Community representative - Perry St Quintin, 

and myself as Chair, remained the same. I would like to take this opportunity to thank all those who have 

served on the Yuna Primary School Council, and welcome the newer volunteers - all with a common goal 

of supporting our amazing little school and the educators that guide our local kids in their early years.  

 

What does School Council “do”? Here’s an insight into the types of discussions we had (in no particular 

order) : 

- The Terms of Reference were reviewed, and Statement of Expectations (Code of Conduct) was signed. 

- The School Council Survey and the School Culture Survey were conducted in Term 4 with the results to 

be discussed in 2023.  

- Enrolments, staffing and the associated budget scenarios were discussed. 

- Staff housing was discussed. 

- Council approved the School Development Days put forward by the Principal. 

- Various School Policies were reviewed, including COVID. 

- It was decided to drop one of the End-of-Year Awards due to the declining student numbers.  

- Council supported the Principal in making some changes to the maths program to better align the 

teachings to the WA Curriculum.  

- Support given to apply for funding for a School Chaplain, and a School Psychologist (1 day per term). 

- 2023 Contributions and Charges were approved and signed off. 

- Continued discussion and liaison with the School and community around access to the Yuna Community 

Pool. 

- As Chair, I was also invited to be part of the Principal selection process. 

 

A lot of what we as School Council “do” is to understand the challenges and opportunities our Principal and 

teaching staff are faced with - and then we can communicate and advocate that to the school community if 

and when required. Whilst the changes to staff and members over the course of 2022 wasn’t ideal with my 

minimal Chair experience, I have enjoyed the process and look forward to both guiding the Council 

forward, and developing a stronger relationship with the Principal so that we can work together to promote 

and develop Yuna Primary School into the future. With good numbers in the local playgroup, and a group of 

dedicated teaching and support staff - our school’s future is very bright.   

 

Mrs Fiona Mann 

School Council Chair  
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2022 AT A GLANCE 
 

Staffing 

 

Community Highlights 

• In-Term Swimming Lessons in Yuna 

• Young Writers Workshops x4 

• Online Leadership Camp 

• 9 x CHUNABI Collaborative Days 

• Simultaneous Reading Day 

• ANZAC Day and Remembrance Day 

Services 

• Bookfair Dress up Parade 

• NCVISSA Winter, Summer, Cross-

Country and Athletics Carnivals 

• Music Viva Excursion in Northampton 

• Aboriginal Cultural Day 

• Artist in Residence Incursion 

• Chapman Valley Show exhibition 

• Picnic Sports 

• 60th Anniversary Assembly 

• Teddy Bear Picnic in Nabawa 

• Brickwrecks Good Standing 

Excursion 

• School Concert 

• Graduation Dinner 
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STUDENT DATA 
 

Enrolments 

 

Attendance 

 

NAPLAN ONLINE 

Due to our low student numbers and respecting the confidentiality of the students who sat this 

testing, we are unable to present NAPLAN Online testing data. In 2022, we had three Year 3 

students sit all testing which included Writing, Conventions of Language, Reading and 

Numeracy. All students showed tremendous resiliency and positive attitude throughout the 

testing period.  
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STRATEGIC PLAN 

Quality Teaching 

Teachers continued to implement instructional strategies learnt from the Teach Well professional 

learning sessions. As of the end of 2022, all of our teaching staff have now completed this training, 

Peer observations were conducted which included a debrief and discussion around how to implement 

these strategies effectively in our unique context.  

 

Staff attended a variety of professional learning that was both online and face-to-face that aligned with 

our whole school priority areas of English and Mathematics. Such professional learning included: 

Bonds Blocks with Paul Swan, Robust Vocabulary Instruction and PLD Online Modules. 

Learning Environment  

With our first Kindergarten enrolment for a number of years and 

the anticipated future enrolments, the school began 

reinvigorating its Early Childhood Education environment and 

learning programs. Staff were enrolled in the National Quality 

Standard (NQS) professional learning sessions and completed 

them in preparation for further focus and improvement in 2023.  

 

The 6 Kinds of Best Values Education Program still sat at the 

forefront of our Positive Behaviour and Wellbeing initiative in 

2022. Students continue to respond positively and enjoyed a 

variety of Good Standing rewards including popcorn and movie 

days and excursions to Geraldton.  

Leadership 

School leadership continued to monitor and adjust the school’s directions against the Department of 

Education’s strategic plans to ensure that they remained in alignment. Frequent evaluation and 

reflection was conducted at staff meetings and staff development days in order to review current 

practices and investigate the possibility of more impactful processes and programs for 2023. These 

decisions and discussions were made based on student data and the needs of the school.  

Relationships and Partnerships  

Yuna Primary School strives to establish effective relationships and partnerships with a variety of 

stakeholders. In 2022, it focused on strengthening partnerships with the Shire of Chapman Valley, 

CHUNABI, West Coast Language Development Centre and schools within the Geraldton Network.  



 

 

 

10 

 

A number of surveys were conducted in 2022 to support the school in its strategic planning for 2023. 

These included a School Council Self-Assessment tool which outlined goals to operate more 

effectively and support the school in its decision making. A school culture survey was distributed to 

parents which also provided specific feedback on the 6 focus areas in preparation for our Public 

School Review.  

Resources 

The school upgraded ICT infrastructure on resources to 

further support the implementation of its 1:1 iPad device 

program. This also included the set up and training in the 

use of JAMF to manage student devices. 

 

An audit of English and Mathematics resources was 

conducted which outlined the need for a 

renewal/updating of resources in PLD and Mathematics 

intervention.  

Student Achievement and Progress 

Students completed numerous assessments throughout specific times of the year as per the school’s 

assessment schedule. This provided staff with the necessary data needed to plan and evaluate the 

impact of lesson delivery. Data was analyses at staff meetings and staff development days to inform 

individualised learning plans.  

 

Testing that was conducted included: PAT Mathematics and Reading, PLD Screening, South 

Australian Spelling Test and One-Minute Basic Facts testing.  

Focus for 2023 

• Performance Development processes to be reviewed and aligned to suit the context of the 

school and its priority areas.  

• Increased collaboration between staff and students in CHUNABI. 

• Development of a NQS/ECE Operational Plan for current and future enrolments.  

• Review and modification of a whole school approach to positive behaviour and wellbeing.  

• Data collection and analysis processes and procedures.  

• Quality teaching in English and Mathematics.  

• Cultural Awareness and the steps to becoming more culturally responsive. 
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SCHOOL CULTURE SURVEY 
Relationships 

 

Teaching Quality 
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Learning Environment 

 

Resources 
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Leadership 

 

Student Achievement and Progress 
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_______________________ 

Riccardo Amazzini, Principal 

_______________________ 

Fiona Mann, School Council Chair 

FINANCIAL SUMMARY  

 

 

 


